	Performance Assessment Task 2
[Name of Assessment Task placeholder]


	Environment
	Workshop

	Strategy
	Written Product

	Evaluators
	Instructor, Peer, Self


Target Performance – Competency(ies)

	This performance assessment task gives you an opportunity to document your achievement of the following skills, knowledge, and abilities


5.
Design performance assessment tasks
Linked Core Abilities
· Think critically and creatively

· Write clearly and concisely

Directions

	Use the criteria detailed in this scoring guide to self-assess your performance assessment task(s).  Share your performance assessment task(s) with a partner.  Revise your performance assessment task(s) based on feedback from your partner. Turn you completed assessment task into your instructor.


Name ___________________ Date ________
Scoring Standard (Minimum Requirements):  You must score a minimum of 2 on each criterion to demonstrate competence.

Rating Scale

0 = Did not attempt

1=Able to initiate skill with constant guidance

2=Completed task after excessive trial and error

3=Performed skill, meeting criterion

4= Performed skill, surpassing criterion

[Performance Assessment Placeholder] Scoring Guide
	Criteria
	Ratings

	1.  Performance assessment task targets one or more competencies
	0      1     2     3    4

	2.  Performance assessment task is titled
	0      1     2     3    4

	3.  Performance assessment task includes clear directions for how to perform the task
	0      1     2     3    4

	4.  Performance assessment task directions are detailed and include information on how the scoring guide will be used
	0      1     2     3    4

	5.  Performance assessment task includes a scoring guide
	0      1     2     3    4

	6.  Performance assessment task includes a scoring standard that details the minimum performance required on the scoring guide for demonstrating competence
	0      1     2     3    4

	7.  Performance assessment task scoring guide includes criteria and ratings
	0      1     2     3    4

	8.  Performance assessment task includes a rating scale (if a rubric is used)
	yes               no


Comments:
Total Points ____________
Name ___________________ Date ________
[Performance Assessment Placeholder] Core Ability Rating

Scoring Standard (Minimum Requirements):  You must score a minimum of 2 on each criterion to demonstrate competence in that core ability.

Rating Scale

Core Abilities Scoring Guide
	Criteria
	Ratings

	A.  Communication  
	

	A.1. Read and apply knowledge and ideas for purposes such as information gathering, appreciation, and enjoyment
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	A.2. Write clearly, concisely, and accurately in a variety of contexts and formats
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	A.3. Speak clearly, concisely, and accurately in a variety of contexts and formats
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	A.4. Listen attentively with respect and an open mind
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	B. Critical Thinking
	

	B.1. Understand and use effective strategies
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	B.2. Identify tasks
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	B.3. Evaluate information
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	B.4. Make decisions
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	B.5. Assess decisions
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	C. Ethics
	

	C.1. Recognize ethical responsibilities
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	C.2. Demonstrate ethical behavior
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	C.3. Examine how bias influences ethical behavior
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	D. Global and Cultural Perspectives
	

	D.1. Exhibit knowledge of basic global literacy including: geography, history, and similarities and differences among cultures
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	D.2. Express sensitivity towards and respect for the complex range of experiences of diverse peoples including ethnicity, gender, social class, religion, nationality, and age
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	D.3. Recognize the interdependence of societies with world economies, political systems, and the environment
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	E. Mathematics
	

	E.1. Perform computations using appropriate methods and/or technologies
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	E.2. Demonstrate knowledge and application of measurement
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	E.3. Read, interpret, and generate graphical information
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	E.4. Demonstrate knowledge and application of formulas
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	E.5. Demonstrate problem-solving skills and strategies
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	F. Science and Technology
	

	F.1. Gather and apply data and information
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	F.2. Apply principles of science and technology
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	F.3. Demonstrate awareness of changing science and technology
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	G. Self-Management
	

	G.1. Manage stress in appropriate ways
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	G.2.Accomplish desired tasks in the time available
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	G.3. Recognize own strengths and potential for growth/life-long learning
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	G.4. Practice workplace etiquette
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary

	H.  Social Interaction
	

	H.1. Acknowledge and respect different opinions and ideas
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	H.2. Demonstrate construction feedback skills
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	H.3. Contribute to team success
	Level 1: Developing     Level 2: Developing

Level 3:  Accomplished    Level 4: Exemplary

	H.4. Resolve interpersonal conflicts effectively
	Level 1: Developing     Level 2: Developing 

Level 3:  Accomplished    Level 4: Exemplary


Comments:
Total Rating ____________
